


Content

MESSAGE TTOMEINE CEO ...ttt e e e e e e e e ettt e e e e e e e e e 3
Commitment of Executive Committee MEMDEIS ........cooiiiiiii e 4
Introductionto Lectra’s Code Of ETNICS ....uuiiiiiiiiiiiiicc e 6
[N CASE OF AOUDT ..ot et e e e e oottt e e e e e e e e et e e e e e e e e 7
(=T d -l ote] 0 0] 0 o110 0 0 T=T 0 LS PSP PP PPPPPPPPPPPPPP 8
Lectra’s staff COMMITMENTS ..o 14
What Lectraasks Of itS PartnNers . .o 18
Lectra’ s EthiCsS CoOmMMITIEE oo e 24
Monitoring, controland WhistleblowWing SYSTEM ... 26

(Gl T o TP PP RTTPTPPPPPP 30




Message fromthe CEO

Ethics and integrity lie at the heart of Lectra’s identity.

These core values guide every action we take, both internally and externally.
They representimportant standards for allmembers of our team and are the
reason why our clients, partners and investors place their trustin us.

Today, as we evolve in an increasingly complex and constantly changing
environment, respecting these principles is more vital than ever for our
collective success. Every action we take, every decision we make and every
relationship we form must reflect our commitment to acting transparently
and responsibly.

The purpose of Lectra's Code of Ethicsistosetclearexpectations. It shouldbe
used as areference to guide ourday-to-day actionsand choices. It setsout the
rules and behaviors to be followed by all Lectra staff, without exception.

Together we have a responsibility to contribute to an honest, respectful and
positive working environment and to build a sustainable future based on ethical
andinclusive commercial practices. E

| encourage you to read this document and fully integrate it into your working Daniel Harari
practices. Your commitment to respect these principlesis vital. Chairman and Chief Executive Officer
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Commitment of
Executive Committee members

As members of Lectra’s Executive Committee, we have a collective responsibility
to conduct the Group’s affairs with integrity and transparency.

We are fully aware of ourrole in the dissemination, explanation
and day-to-day implementation of the principles in our Code
of Ethics, which guide all our activities, wherever we operatein
the world. Thisis not only a moral imperative but is also vital
for Lectra’s sustainability and success.

We have a duty, bothindividually and collectively, to set an
example and show discipline in our behavior. We need to
demonstrate through our day-to-day actions that the ethical
principles governing our management do not just apply to our
company culture but are embeddedinit.

By acting thus, we strengthen our stakeholders’ trust and
ensure Lectra has a sustainable future.

We are counting on each of you to supportand propagates
ourapproach.
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Code of Ethics

Introductionto Lectra’s Code of Ethics

At Lectra, ethics andintegrity are the cornerstone of our corporate culture,

quiding everything we do.

Eachemployee plays avitalrole in this, whichis why we have a Code of Ethics setting the standards of behavior expected of everyone.

This Code of Ethics goes above and beyond the legal obligations mentioned below. It is built around core principles such as business ethics

andintegrity, which are central to our day-to-day interactions.

The commitment to respect the environment and to promote social responsibility encompasses
respect fortherights of employees and for human rights. Every action counts.

QV)AL CO@

As a signatory of the UN Global Compact since ;’V “‘\ﬁ}n
2023, Lectrais committed to complying withthe ~ ~ .l}f -
laws and regulationsin force in every country \A !2/}
where it operates, with reference to: R

The Universal Declaration of Human Rights;

The OECD (Organization for Economic Cooperation
and Development) Guidelines;

The UN Convention on the Rights of the Child;

Lol

The United Nations Guiding Principles on Business
and Human Rights, the Ten Principles of the UN Global
Compact, and the associated Sustainable Develop-
ment Goals (SDGs).

The fundamental rights of workers are also respected

through full compliance with the standards set by the
Fundamental Conventions of the International Labour

Organization (ILO), such as:

VoLl

The effective abolition of child labor;
The elimination of all forms of forced labor;
A safe and healthy working environment;

The elimination of discriminationinrespect of employ-
ment and occupation;

Freedom of association and the effective recognition
of theright to collective bargaining.

With this Code of Ethics, Lectrais makingacommitment asacompany and encourages allits staff and partners to live up to the principles

andvaluesitcontainsineach of theirday-to-day interactions.
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In case of doubt

The aim of this Code of Ethicsis to define andillustrate the types of behavior to avoid,
considered contrary to the principles and values described inthe Code.

However, it does not pretend to answer every ethical question that could arise in the course of our work. Lectra therefore encourages
everyone to use common sense and discernment when handling different situations, and to act in keeping with the Lectra Group’s values
and in accordance with the law.

The Group will not tolerate any form of retaliation against an employee who, in good faith, raises concerns or cooperates with
investigations into alleged breaches of this Code of Ethics.

In case of doubt orif you have any questions, ortoreport an actual In complex situations, the following questions can be used to
or suspected breach of the rules set out in this Code, depending guide you:
on the situation and you should: 1 “Is this the right thing to do?”:
K E:::;aktoyourlme manager (preferred wherever possi- does this situationrespect the values and principles set
’ outinthis Code of Ethics?
2. Seek advice fromyour Human Resources Department; 0 “Am | acting within the law?”:
o Cor)tactthe G_roupsComphance Manager: are there any laws orregulations that could be brokenin
ethics.compliance@lectra.com; o .
this situation?
4. Useth!ewhlstlleblomr)g procedure, access@lepnthe 3 “Is my behavior acceptable?”:
Group’s website andin Human Resources within all sub-
sidiaries, where you canremain anonymous if you wish. couldltalk about it openly to my family, colleagues,

customers and partners?

4. “Would I/the person gain any undue advantage in this
situation, without acceptable justification?”
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Lectra’s commitments

Integrity

Lectra undertakes to maintain the highest standards of integrity
inallits operations.

With this Code of Ethics, the Group is clearly setting out its ex-
pectations of all staff in regards to integrity. The Code includes
guidelines on reporting inappropriate behavior, particularly cor-
ruption and fraud, to ensure that all employees understand the
importance of integrity in their day-to-day actions.

Lectraregularly organizes training sessions on corruption preven-
tion and ethical behavior. During these sessions employeeslearn
torecognizerisky situationsandtoactappropriately, through case
studies and practice scenarios tailored to theirjobs.

Business ethics

Lectra undertakes actions to
ensureitscommercial practices are

fair and transparent, as defined in QQ
the Code of Ethics, and to respect ET DEQ
more specific procedures related ' HlQ N

to business ethics.

Lectra cannot tolerate any practices contrary to ethical busi-
ness ethics, even in countries where locally certain practices are
commonly encountered in business. The Group also applies a fair
competition policy banning all forms of anti-competitive practice,
such as defamation of competitors or price fixing.

Finally, Lectra prioritizes transparent and fair relationships with
its suppliers, undertaking torespect contracts and avoid abusive
practices.Inreturn, the Group asks its suppliers to signarespon-
sible purchasing charterin which they undertake torespect each
pointin the “What Lectra asks of its suppliers” section.

Lectraworks to ensure respect forhumanrightsin all its activities

and to prevent any humanrights breaches inits supply chain.

Respect forhumanrights

For this reason, Lectra publishes a Human Resources charter
accessible both internally and externally. This charter sets out its
principles of respect for human rights, workers’ rights, and health
and safety at work.

The selection of subcontractors is dependent on them signing
the Lectra’s responsible purchasing charter and on a regular
audit of their practices forsubcontractorsrequiring FSC® (Forest
Stewardship Council®) certification.

A

FSC

wwwfsc.org
FSC®C191793
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Lectra’scommitments

Workers’rights

Lectrarespects and defends the rights of workers by guaran-
teeing fairandlegal working conditions. The Group guarantees
employee representation by holding workplace elections to
select staff representativesin the relevant countries and then
consulting theresulting staff representativesregularly and also
when any major changes in working conditions occur.

Equal opportunities and non-discrimination

Lectrapromotes diversity and inclusion by prohibiting all
forms of discrimination and promoting equal opportunities
both when hiring and in day-to-day relationships at work.

Lectra therefore undertakes not to discriminate against anyone
on the grounds of gender, sexual practices or sexual orientation,
but also age, family situation, pregnancy, genetic characteristics,
affiliation ornot to an ethnic origin, presumed or professed political
opinions, trade union activities, presumed or professed religious
beliefs, physical appearance, first name or surname or, except in
the case of unfitness recognized by the occupational physician,
health status or disability of any kind.

Lectraensuresthatall staff have equal access to opportunities for
professional developmentthrough a careermanagement scheme
integratedinto the Human Resources Information System (HRIS),
for which training and mentoring programs are run.

Finally, Lectra ensures that promotions and pay increases are
based on objective and transparent criteria.

Prevention of harassment

Lectra has a policy of zero tolerance towards all forms of
harassment, whether psychological or physical.

The Group has deployed training modules on prevention of
harassment as part of its professional development program.
This mandatory training alerts all employees to the issues and to
appropriate behavior.

Lectra also has an anonymous reporting system enabling all
employees to report incidents of harassment without fear of
reprisals.
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Lectra’s commitments

Transparency

Lectra guarantees total financial transparency by publishing
clear and accessible information, in accordance with legal and
ethical standards, particularly throughits publication of quarterly
and annual financial reports accessible to all shareholders and
stakeholders, setting out in detail its financial performance.

The Group relies on its statutory auditors to audit its half-yearly
financial statements. These audits aim to ensure compliance
with the international financial reporting standards (IFRS) and
ethical principles, and to verify the effectiveness of its internal
control procedures, thus eliminating any misleading accounting
practices.

Lectraregularly publishes detailed information aboutits activities
and its extra-financial performance. Since 2018 this information
has been included in the annual Extra-Financial Performance
Declaration (DPEF), and since 2025 it is presented in the
Sustainability Report which meets international ESG standards
(ESRS).

The publication of policies and procedures, whether these
concern all staff (e.g. travel and purchasing policies) or only
certain roles, promotes transparency regarding the rules that
employees should follow in their day-to-day tasks.

Finally, internal webinars are held on a quarterly basis, or when
the situation requires, to inform all employees of the company’s
results, the strategy adopted, the impact of a reorganization or
an acquisition, for example, followed by a Q&A session open to
allemployees.

Health and safety at work

Lectraimplements strict policies to guarantee a safe and
healthy working environment for all staff.

Measures are therefore taken to address every exposure risk
within each of the subsidiaries. Thisinvolves trainingin health and
safety at work, along withregulartraining exercises, and specific
training foremployees handling hazardous products, particularly
onindustrial sites. Finally, the Group maintains apermanentlabor
relations dialog onissues related to health and safety at work.

Responsibility

Lectra takes a proactive, methodical approach to assessing the
risks associated with its activities, recognizing that managing risk
is essential to guarantee the Group’s sustainability and resilience.
This process is not limited to financial aspects, but also covers
operational, reputational, social and environmental risks.

At a financial level, this means constant monitoring of finan-
cial performance and proactive management of accounts
receivable.

At an operationallevel, Lectraimplementsrigorous procedures
includingregularaudits, employee training and updating security
procedures.

Finally at a reputational level, customer satisfaction surveys
and media coverage analyses are carried out to anticipate and
quickly deal with any situation likely to affect the perceptions
of the company.
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Lectra’scommitments

Confidentiality/Intellectual property

The protection of information belonging to Lectra itself,
its employees, or the stakeholders with which it works,
is absolutely vital.

Whetheritis intellectual property or other kinds of information
(commercial data, personal data), Lectra commits contractually,
but alsointernally through its policies and procedures, to respect
the confidentiality of the information.

Finally, the Group asserts its intellectual property rights
if it believes abreach has occurred.
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Lectra’s commitments

A

FSC

www.fsc.org

FSC®C191793

Environmental responsibility

Lectratakes measurestoreduceits environmen-
tal impact and promote sustainable practices,
particularly through the deployment of its envi-
ronmental policy and its climate plan.

The Group implements an ecodesign policy to
take account of the environmentalimpact of each
project and minimize it.

Lectra has also committed, as part of its Forest
Stewardship Council® (FSC®) certification
program, to certify its chain of custody for certain
consumables sold to its customers. This involves
annual internal and external audits to check that
the necessary criteria to maintain the certification
obtained in 2023 is being correctly applied.

13
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Lectra’s staff commitments

Integrity

Lectra’s staff will act with honesty and transparency in all
interactions with otheremployees andwithanyoneinconnection
with the Group, and report any dubious situations or unethical
behavior, strictly rejecting any direct proposition designed to
influence their choices or decision-making.

Business ethics

Staff report every situation they witness that is contrary to
business ethics as defined by Lectra. If gifts are offered
by a partner (customer, prospect, supplier, etc.), they shall
systematically forward the request to the Compliance Manager
for assessment.

Transparency

Infinancial matters, the staff concerned shall handle information
responsibly and shallreport allirregularities, in compliance with
established accounting procedures. They shall respect the
insider risk prevention timeframe.

More generally, staff shall communicate openly with all their
colleagues, and share relevant information transparently
in compliance with the confidentiality rules, regardless of
their hierarchical position. Staff shall listen actively and then
communicate clearly in their day-to-day interactions.

Diversity, inclusion and combating harassment

All staff are an active part of a workplace that promotes equality
andrespects differences due to culture, gender, age, ability or

sexual orientation.

On this basis they contribute to combating all forms of
harassment. This commitment is apparent in particular during
team meetings, where everyone ensures certain voices do not
always dominate, intervenes when they witness inappropriate
behavior, and encourages their colleagues to adopt the same
proactive attitude.

Workers’rights

All staff support theircolleagues with handling difficult situations
that could lead to aviolation of theirrights. Managers are aware
of everyone’srightsinthe workplace, and ensure the regulations
are respected.
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Lectra’s staff commitments

Respect forhuman rights

Staff respect the fundamental rights of each individual, and report
any situations in which these rights could be threatened.

Health and safety at work

Staff follow the safety protocols, correctly use protective
equipment where necessary, and report any safety hazard or
incident to the relevant people.

=

!
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Responsibility

Regardless of their position in the organization, staff fulfill their
responsibilities within the limits of their competencies and
powers, while respecting the commitments made and actively
contributing to the objectives of the team and the company.

Responsibility towards stakeholders

Staff listen to and take into consideration the needs of
customers, suppliers and partners, engaging in constructive
dialogtoimprove mutual relations, while finding compromises.

Equal opportunities

Each staff member takes the fairest and most balanced
decisions possible in their day-to-day activity. More generally,
the initiatives aimed at ensuring equal treatment and non-
discrimination, whether during hiring, promotion or talent
development, are respected by everyone.

Confidentiality/Intellectual property

All staff will follow the company’s internal policies and procedures
when handling and processing confidential and sensitive
information, and/or personal data, whether it belongs to Lectra,
one of its employees or its partners. All failures must be reported
to an employee’s line manager to protect the company from any
information leaks detrimental to one of the parties.
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Lectra’s staff commitments

Compliance with laws and regulations

All staff keep abreast of the laws and regulations relevant
to their job, and ensure that all their working practices are
compliant with them, whether in their workplace or while
traveling for work.

All staff contribute to the spread of the sustainable
best practices to be adopted day to day,
independently of what is requested by the Group,
andreport any situation requiring improvement.

Environmental responsibility

All staff are encouraged to adopt sustainable practices on
adaily basis, particularly by reducing waste, encouraging
recycling, and giving preference to more environmentally
friendly choicesintheirwork, such as using digital resourc-
esinstead of paper.

s
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What Lectra asks of its partners

Echoing the commitments made by the Group, Lectra asksits stakeholders to
apply the same principles in theirinternal organization and towards their own

stakeholders.

Integrity

Suppliers undertake not to offer gifts or financial incentives to
Lectra’s purchasing managers, and to inform Lectra immediately
of any conflict of interest that could affect their mutual business
relationship.

Business ethics

Suppliers must abide by Lectra’s Code of Ethics, or provide an
equivalent document that has already been published, covering
the whole of their value chain. In any event, suppliers must
commit by signing Lectra’sresponsible purchasing charter and
acknowledging that they have read the Code of Ethics.

The Group asksits suppliers and partners to ensure that their pricing
practices are fair and transparent, avoiding any form of unfair
competition.

Lectra’s commercial agents are also required to comply with
the Group’s rules on ethics and are bound by a specific business
contract, since their work contributes directly to the Group’s
financial results.

Transparency

The publication of audited financial statements, such as the
statements the Group publishes, provides a guarantee of
transparency and financial responsibility.

Industrial suppliersregularly share reports on their supply chain,
giving Lectra visibility over the materials supplied and the pro-
duction conditions. Any obstructionin one of these processes,
such as a freight forwarder notifying of changes in customs
administrative formalities, must be reported.
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What Lectra asks of its partners

Diversity, equal opportunities and combating
harassment

Lectra asks its partners to implement hiring programs targeting
candidates from diverse backgrounds, and to train its employees
onworking together and respecting differences.

Lectra asks its partners to deploy a strict policy on preventing
harassment.

Respect forhumanrights

Lectra asks its stakeholders to deploy and comply with policies
inrespect of:

—— TheUniversal Declaration of Human Rights;

— The OECD (Organisation for Economic Cooperationand
Development) Guidelines;

— Thestandards established by the Fundamental
Conventions of the International Labour Organization (ILO),
suchas:

_  Theeffective abolition of child labor;
_ Theelimination of all forms of forced labor;
_Asafeandhealthy working environment;

_ Theelimination of discriminationinrespect of
employment and occupation;

_ Freedom of association and the effective recognition of
theright to collective bargaining.

Lectraalso asksits stakeholders to ensure that theirsubcontractors
respect humanrights, particularly in countries with regulations that
offer fewer protections thanin the European Union.

Health and safety at work

Lectraasksits supplierstoimplementstrict safety measures and
to train their employees in best practices for health and safety
at work.
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What Lectra asks of its partners

Responsibility The Group also recommends that its partners document every
stepintheirprocess. This enables them to trace tasks chronolog-
ically if anincident occurs affecting the persons involved or their

Lectraencourages its customers, particularly in the fashion business relationship with the Group, related to the principles
sector, to consider adopting sustainable production described in this Code.

practices, particularlyt?yreducing waste and using materials The Group asks its suppliers to take account of impacts on
sourced more responsibly. the environment, health, safety and the welfare of surrounding

communitiesin all their projects.

Confidentiality/Intellectual property

Everyone who has any dealings with Lectra must sign a
confidentiality agreement to protect sensitive information shared
by the two parties.

Partners with an account enabling them to access Lectra’s
information system must comply with the policies in force, which
may for example be set out in an IT charter, and must sign an
agreement to access Lectra’s network.

In the context of joint projects, the Group and the partner shall

defineinadvance, together, the contours of theresultingintellectual
property, in a contract specifically for this purpose.
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What Lectra asks of its partners

Compliance with laws and regulations

Stakeholders are asked to carry out regular checks of their com-
pliance with local and international regulations on trade, the
environment, data protection and labor law. Transport service
providers mustensure that theiroperations meet safety standards
and standards forthe transport of goods, regardless of the means
of transport used.

Environmental responsibility

In addition to signing the Lectra’s responsible purchasing
charter, industrial suppliers must commit to reducing their
carbon footprint, particularly by investing in renewable energy
technologies for facilities where they process product orders
for Lectra.

The Group also asks its transport service providers, as far
as possible, to offermeans that reduce the overall carbon
footprint of their operations.

Similarly, partners must implement a recycling program to
reduce the amount of waste generated by activities done for
Lectra.

Lectra encourages its customers to work actively to reduce
theirindustry’s carbon footprint, whether by optimizing certain
processes such as tanning baths for leather hides in the
automotive and furniture sectors, finding more responsible
supply sources, or guaranteeing the traceability of materials. In
addition, fordevices supplied by Lectra, dismantlinginstructions
are provided for the end of life of the device, to facilitate the
recycling of the various parts.




What Lectra asks of its partners
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Lectra’s Ethics Committee

Lectra’s Ethics Committee is responsible for

—

l

l

l

Ensuring the Code of Ethics is widely disseminated,
particularly through training sessions, and proposing any
changesit considers necessary;

Listening, supporting and advising employees and other
stakeholders;

Receiving whistleblowing reportsrelated to the Code of
Ethics and ensuring they are handled appropriately;

Making recommendations to the senior management
teams on ethicalissues, while drawing their attention
torisks that could affect Lectra’s activities for ethical
reasons;

Examining, if necessary, all Lectra’s ethics-related
communications, including those with international,
governmental and non-governmental organizations;

Participating onrequestinthe development of specific
procedures or policies atalocallevel to putinto
operation each of the principles and values set outin this
Code of Ethics.

Lectra’s Ethics Committee is composed of

— zi Daniel Harari, Chief Executive Officer

Anne Borfiga, General Secretary

Clément Castano, Compliance Manager

L /2
a
—> @ Frédérique Duffaud, Vice President Sustainability

The Ethics Committee works closely with Legal Affairs and with Human
Resources to ensure this Code is implemented and respected. The
Ethics Committee has the power to order inspections of all Lectra’s
sites to check the application of this Code, or to appoint third parties
to do this. The Ethics Committee examines the results.

The Ethics Committee regularly reports to the different
Sustainability Committees of the Board of Directors.
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Monitoring, control and whistleblowing system

At Lectra, transparency and responsibility are vital.

The monitoring and whistleblowing system enables all staff, partners and stakeholders to report any situation
that constitutes a potential breach of this Code of Ethics. The whistleblowing system is designed to protect
people’srights and to guarantee a safe and respectful working environment for all.

Monitoring of the proper application of this
Codeis providedby:

—> managers, onaday-to-day basis;

— asystemof permanent and periodic controls managed
within eachregionand at Group level;

—> aninternal whistleblowing system (see whistleblowing
procedure).
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Monitoring, control and whistleblowing system

Whistleblowing principles

— Confidentiality: all whistleblowing reports are handled
confidentially. The whistleblower’s identity is protected
andtheinformation concerning thereported factsis
handled as carefully as possible;

— Accessibility: the whistleblowing procedure is
accessibleto all Lectra’s staff and stakeholders,
whetherinternal or external. Whistleblowing reports
canbe madeviaasecure online form orcommunication
channels specifically for this purpose;

—> Whistleblower protection: Lectra guarantees that no
retaliatory ordiscriminatory measures will be taken
against those who whistleblow in good faith, to give
people confidence toreportinformation;

— Follow-up of whistleblowing reports: everyreportis
examined by a special team and forwarded to Lectra’s
Ethics Committee. Appropriate measures are then
takentoresolve thereported situation. Whistleblowing
reports will be followed up with a transparent
communication onthe action taken, as far as possible.

Lectra is committed to creating a working environment in which
everyone feels safe to express their concerns. The extended
whistleblowing system, whichis an essential component of Lectra’s
corporate culture, reflectsits desire topromoteintegrity andrespect
forhumanrights.

All staff and partners are invited to use it if necessary to promote
a workplace that is ethical, responsible and respectful of the
Group’s values.

Reports submitted using the whistleblowing procedure must not
contain facts, information or documents subject to protections
such as attorney-client privilege, the secrecy of investigations, the
secrecy of deliberations in a court case, national defense secrecy
or medical confidentiality.
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Sanctions

Any behavior considered inappropriate may, depending on its
seriousness, lead to sanctions in accordance with the provisions laid
downintheinternal regulations.

In addition, every staff member involved could be subject to
prosecution.

If confidentiality rules and/or data security rules are broken, a
decision could be made as a protective measure to immediately
suspend the information system access rights of the staff
member concerned as soon as the facts are brought to light,
pending an investigation.

Whistleblowing platform
(open to anyone in and out of Lectra):

https://www.lectra-ethics.com/



https://www.lectra-ethics.com/
https://www.lectra-ethics.com/
https://www.lectra-ethics.com/
https://www.lectra-ethics.com/




1.

Business ethics

set of principles governing fairand transparent
commercial practices.

2.

Social responsibility

commitment by acompany to act ethically and to
contribute to the welfare of society.

3.

Ethics committee

body responsible forimplementing and
monitoring the Code of Ethics within Lectra.

4,

UN Global Compact

initiative that encourages companies to adopt
sustainable and socially responsible practices.

5.

Sustainability report

document presenting an organization’s
performance on sustainability and social
responsibility. It aims to communicate
transparently the organization’s environmental,
socialand economic impacts.

Glossary

6.

ESG standards

ESG (Environmental, Social and Governance)
standards are a set of criteriaused to assess a
company’s performance on sustainability and
social responsibility. They are increasingly used
by investors, regulators and consumers to assess
the sustainability and responsibility of companies,
thereby influencinginvestment decisions and
consumption choices.

/.

Whistleblowing system

system enabling staff to report behaviors contrary
to the company’s ethical values. Itis based on
aclearly defined, published procedure that has
been explained to staff.

8.

Whistleblowing

reporting of a potential breach of the Code of
Ethics or of the law.

9.

Sanctions

disciplinary measures that may be takenin
the case of a breach of the Code of Ethics or
inappropriate behavior.

10.

Ethics training

training sessions to make staff aware of ethical
principles and the expected behavior.

11.

Stakeholder

any person, group or organization that has an
interestinacompany’s activities, decisions
orresults. Thisincludes butis not limited to,
employees, customers, suppliers, investors,
local communities, regulatory authorities and
non-governmental organizations. Stakeholders
may influence or be influenced by the company’s
actions; theirengagementis necessary to ensure
the sustainability and social responsibility of the
organization.

12.

Partner

apartneris an entity (individual, company or
organization) that works with Lectra in the context
of acommercial relationship or on ajoint project
sharing goals, resources and responsibilities

to attain mutually beneficial results. Partners
caninclude suppliers, distributors, strategic
customers or other companies that Lectra works
with to develop specific products, services or
initiatives.







